: -I::ln an effort to a55|st Deferred Comp parttolpants 'w1th.
- their investment decisions and choices, the, Tulare ..
: _-_County Deferred Compensatron Commlttee has '

:.Do It-For Me Th:s program offers managed account _‘ Py

: 3'f_help remove some of: the mystenes and probiems of Gt
" ~investing on your own. Realrty Investlng offers partICI~
' _'pants the followmg serv1ces o

_ ‘services through an lnveetment adwsory service,
- Advised Assets Group, LLC (AAG), You.share your
- personal variables and goals with AAG and they -

make investment choices, monitar your account and

rebalance your investment portfolro for.you. This: -

-/ service-may be very. helpfu[ for those: Deferred Comp o :
- participants who don't possess the. -experienceorthe =

~time (or both) to manage investments-on their own. lt - E
' ( ) 92 R erewrse you have several sources for addrtlonai aid..

. also reduces the worry of havmg to. change mvest- :
Vi '3rnents when changes in th_" ' : R
~in.your own life (marriage, 'leorce, children, etc.ycan. . ¢
~also complioate investment decrsrons----:
" just have someone. else. do.it for you, this: may be ‘the-
- option for you, There is a fee for these s a
.if the concept sounds attractive, getting more mforma-. s
'- ".j_tlon may be a good'investment of oUr tlme SRR

If you'd rather.

’ If you are interested in. gettrng more. mformatron e L
- ‘regarding anyof the services descnbed above contaot _
Ny 'Stephanle Henry at 967

R Belng ready to. retlre wrth some: degree of comfort
o requires. preparatlo
- requires using'the 'nght tools, the same is:frue.in.
- planning for. retirement. -As an employee of Tulare
County,: you have a‘number of. tools at your: dlspDSEll

;_Just as any job done: oorrectly

Help Me-Do—It Maybe'you have a degree of' cont" -
. dencein yourinvestment knowledge, but would like ~ ¢
‘--:-occasmna[ help. ‘The Reality: Investing’ Online [nvest-__.-"" N

5 " ‘ment Advice service is designed to work wit you'to
" keep your. anvestment choices on track an

- be of assistance in helplng you ‘o determine: the
S 'proper asset classes for you in order to round out
oL your, portfollo Again, thereis a fee. for the service,”

S current]y at 36 25 per quarter (thats $25 per year)

Do-
”-Ontrne investment. Guidance service. “This. online’

: .rnformatron may be useful in making sure that you are -

develop your mvestment strategy This se

yolu are encouraged to take advantage ofthe’ free

rvices, ‘But | P

Sl -Myself : Even [f you are an expenenced |nvestor o
“and have plenty of time to.manage your own acoount B




: - “those benefits isa
o f:f:'play avery: lmport nt part in helping

- Retlrement Tools contmued i
L 2) SOCIE!I Securlty Many workers espemally

©younger.ones, have deep.concerns: regarcllng the

*." overall-health of Social Security-and whether or :
" not benefits will be there for them when they. -
- ““reach retirement eI|gtb|I|ty Thereis no. questuo %
~that Socral Secunty is. goung through rmportant o
o -changes Further revisions to the program are a
-+ “real possibility. 'Nevertheless, ‘all Tulare County
.employees contribute into Sacial Securlty Asa:
. result, familiarizing yourself with the benefits of
" this plan and of the requirements for: recelvmg

L yourincome replacement ooals.j :
L 3) _Deferred Compensatlon ‘The County and the
.= Superior Courts offer a voluntary retirement plan
: __-_establlshed under Section 457 of. the IRS Code.

" More commonly known as the Deferred Compen- .

"f_satlon Program (or “Deferred: Comp") this addi-"
- tional retirement plani allows employees to set
. i aside part of their blweekly pay and invest: those
T amounts themselves ‘You'choose the amount
- that you would fike to have “deferred” from your
. pay (followsng some pre-establlshed gu1de||nes)
" .and how your deferred comp amounts will be
" invested within the group of the funds’ approved

S by the Tulare County Deferred Comp.Committee. E

_ . The goal is for you 1o a bulid-an- ‘additional retlre—
“ ment pool foryourself that will: help youto:
mcrease what.you will receive | etlrement.

:'_""Puttmg |t together

ik .;:Security program' atthe best time. The Visalia -

Let’s see how usmg eaoh of the

- hlgh degree of faith In the program Even 50, he L

i ‘thinks 'that a Social Secunty benefit equal.to 10% of -

_:hls salary at retirement is.doable. This means at age
62, Rhett would replace. about 75% of his final salary =~

- ‘with pension benefits he gets from TCERAand Somal
~=Security.:n orderto make: up the | remaining. 10% ;-

. Rhett determines that he will invest in the Deferred
'}_Comp program.: for the 25 years. remalnlng tohis o
target | retirement age. He meets with the representa— o
tive from Great West;: they map out a plan for how = -

. “much he would need to meet his goal and Rhett.

' -ﬁbegms his participation, ‘Whether or. not: he’ will actué'

sil- Social Secunty may sttll ISR ally reach his goal depends on: Rhett's abrl:ty toinvest

- wisely, his determination to continue znvestmg at the '

i level’ needed to reach his’ goal ‘and whetherornot
_Rhett's original goal remains rlght for: hlm Butat least

. Rhett has put together a plan and is using the various -
" tools. avallable to -him to' achleve hlS retlrement goals ‘
i _§You can do ittoo! e : R

Where to get help.and advice:

. TCERA— Staffis available to provrde you W|th
J _._':-'-'_‘;benef it. estrmates and to explam the eligibility
S =_‘3_’requ1rements for retirement.: Contact t

hem at

. "_3.-Soc|alsSecurlty'Adm|n|strat|on Benef o
‘estimates and: eligibility: reqmrernents can be very
‘helpful-in maklng sure that you retire from the Soclal___' .

..":has contracted with Great West to’ serve as the plan"-'_'

._ ‘ment goals Assume we have a new Tulare County S
- employee! (we'll call him Rhett. Eyre) who has started =~ "
- with the County at age 37. Pnor to his employment e

B f‘;_Wlth the County, Rhett worked ina varlety ofJobs
‘“'gaining valuable ‘experience, “butnever saving

- ‘anything towards retirement. other than whathe - b e . : s S
: :-'Plannlng your retiremen __IS notan |mpossmle task_ It

- contributed towards Social Security.and in‘buying a-

" home. - Rhett's goal is to pay off his-house and retire :
with'a monthly pension income that replaces 85% of e
el L -puttrng them to work w1|l help

. '__-:__-.-hsst"

t_;_sal '__ls Rhetts goal reahstlc?

| ) We thmk that Rhett’s goal is very reahstlc and

v here's' whyl If: Rhett continues active partimpatlon ln e
-+ the TCERA program for the next. 25 years,hecan . = -
- “iretire at'age B2 and receive a lifetime pension that ROREE

S wile repiace 65% of the final‘average salary:he was e

recelvmg when he retired. {Caution: Your: benefit -

g . formula may be: different! Check with TCERAfor an ';.:" 1
.- estimate of your benefits.) - Rhett will also continue. to IRETEES
-"_-'__'contrlbute into Somal Secunty, but he doesn t have - e

' www ca. tulare ca us!government!auditorldefercompldefauItasp i :

. -:_'admmlstrator for the Deferred Comp. program. .

i :Henry, for assrstance in sagning up for the program -
' -.jlearnlng about retirement benefits fromihe plan and -

e ':‘,;ln maklng investment chotces._ Stephanle can be

“-does, however, reqmre Your - active participation. 7
Leamtng about your retirement planmng tools and S
you in makmg your,

“Contact Information: - .
: --_TC Deferred Compensatlon Plan e

: ‘-If you are mterested infi nding out more about the 457 Deferred
_3'Compensatlon Plan forTuIare County, please contact: o :

2 -'"Stephanle Henry
< WWW.OWFS.Com

: 4 _'Ph'one: 5_5'9-_96742230 -
' stephanle henry@gwrs com e

G Fax: 559-622-0407 - 0.

. Thls new_s!ette_r _is_ a_ pr_od_uct of _the Tulare Cou_nty_Deferred_ Compen_satton Suhco_rnmltt_ee,:_ :



